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1. Introduction

Sexual harassment is a social phenomenon and a form of gender-based violence. This behavior, which
manifests itself in various ways, aims at or has the effect of violating the dignity of a person, in
particular by creating an intimidating, hostile, degrading, humiliating or offensive environment. Global
College takes a zero-tolerance stance on such behaviors, recognizing that sexual harassment hinders
the implementation of equality in the field of work and learning. Gender-based violence is contrary to
both the Legislation and the fundamental principles and values of the College.

The College Management, in line with the Equal Treatment of Men and Women in Employment and
Vocational Training Law of 2002 until 2021, has created the “Code of Practice for the Prevention and
Combating of Harassment and Sexual Harassment” with the aim of preventing and addressing “sexual
harassment” and “harassment” in the Academic Community of the College. The College, realizing the
seriousness of the offense, considers any behavior that constitutes harassment or sexual harassment
unacceptable and is committed to maintaining an environment in which the dignity of the individual
will be fully protected by all and respect for the personality of each and every person will be ensured.
Behavior of this nature constitutes a disciplinary offense and a criminal offense.

Furthermore, through the Code of Practice, an internal procedure for handling and investigating
complaints with complete confidentiality is created and implemented.

2. Purposes of the Code of Practice

The Code of Practice aims to prevent and address harassment and sexual harassment and in
particular:

e To inform employees at the College about the concepts of "harassment" and "sexual
harassment", about the protection provided by applicable legislation against conduct that
may constitute sexual harassment or bullying, about their rights whenever they may be
subjected to harassment or sexual harassment and about the actions they should take when
they believe they are victims of harassment or sexual harassment.

e To promote the education and training of employees regarding the importance of:
(a) the principle of equal treatment between men and women,
(b) the prohibition of discrimination based on sex or sexual orientation and
(c) preventing, addressing and combating harassment or sexual harassment.

e To encourage employees to participate and contribute to the prevention and treatment of
harassment and sexual harassment in the workplace and to the creation of a friendly working
environment forall employees regardless of gender or sexual orientation.
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To encourage each competent authority to adopt and implement a policy for the prevention
of harassment and sexual harassment in the workplace and a mechanism for
monitoring/evaluating its performance for the purpose of its adjustment/improvement.

To promote cooperation between each competent authority and employees to maintain a
healthy and safe working environment with particular and consistent characteristics of
mutual respect, courtesy, honesty, understanding and mutual support.

To provide immediate protection to any employee who believes that they are being sexually
harassed or harassed or have been subjected to harassment or sexual harassment, as well as
from possible retaliatory actions against them, due to repelling harassment or sexual
harassment or filing a complaint about harassment or sexual harassment.

To define the obligations of each competent authority whenever it suspects an incident of
harassment or sexual harassment or becomes aware of such anincident orreceives a relevant
complaint.

To guide each competent authority in the proper and immediate handling of complaints of
harassment or sexual harassment and in the protection of victims, as well as other parties
involved in the investigation of each complaint.

3. Policy statement

The College, as afirst step in expressing its commitment to addressing sexual harassment and bullying,
issues a policy statement which provides that:

Gender discrimination, harassment and sexual harassment are strictly prohibited.

All members of the College's Academic Community have an obligation to comply with and
support the College's policy and what is contained in the Code of Practice.

All members of the College Academic Community are bound by a duty of complete
confidentiality when providing information as part of the investigation of a complaint.
Commenting on confidential information or spreading rumors will not be tolerated.

All members of the College's Academic Community, as well as job applicants and other
persons who collaborate with the College, have the right to be treated with equality and
dignity.

Harassment and sexual harassment in the workplace will not be permitted or tolerated and
the College will take appropriate measures for this purpose, as provided for by the relevant
legislation and the Code of Practice.

Complaints about harassment or sexual harassment will be handled promptly, seriously and
in complete confidentiality.

All members of the College Academic Community will be protected from victimization,
adverse treatment, and adverse change in circumstances as a result of their contribution in
any way (e.g., reporting, testifying) to the investigation of a complaint of harassment or sexual
harassment.



» 4 Global
-‘ College
The Code of Practice is communicated to the entire Academic Community ofthe College and is posted
on the College website.

4. Fieldimplementation of the Code of Practice

The Code of Practice applies to all individuals belonging to the College's Academic Community.
Specifically, it includes:
a. Members of the Academic Staff employed under any employment status (Full-time
Professors, Part-time Professors and Special Educational Staff)
b. Members of Administrative Staff employed under any employment status
c. Students
d. Other individuals who do business or collaborate with the College.

5. Useful terms and concepts

"Undesirable Behavior"is any behavior that is unpleasant and offensive to a person. It does not matter
whether such behavior is isolated or repeated. It also does not matter how the perpetrator perceives
his/her behavior towards the recipient, or what the perpetrator's intention was, nor does the
recipient of the behavior need to inform the perpetrator that his/her behavior is undesirable.

Itis understood that whether the behavior itself is acceptable and not undesirable by other employees
or that it was considered in the past as an acceptable characteristic of the work environment, does
not negate the term undesirable behavior as defined above.

"Competent authority"for the purposes of the Code of Practice are the individuals who are responsible
for handling reports or complaints regarding incidents of harassment or sexual harassment and for
taking measures to prevent and deal with such incidents. It is the responsibility of the competent
authorities to ensure adequate training in the prevention and response to incidents of harassment or
sexual harassment.

The Competent Authorities of the College are:

e The College Council

e Heads of Education Sectors

e  Curriculum Managers

e  Members of the Disciplinary Committee, the Academic Committee and the Human
Resources Office of the College

e  Finance Director

e Library Manager

e Heads of Services

All of the above must comply with and implement the Code of Practice, specifically:

a. The College Council, Heads of Education Sectors, Heads of Study Programs, Heads of
Departments, students and employees must refrain from committing acts of sexual
harassment or bullying.

b.All of the above have a role to play in helping to create and maintain an environment (for
employees and students) in which harassment and sexual harassment is unacceptable. They
should ensure that their standards of conduct do not cause offence and should discourage
unacceptable behaviour from others.
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c.The College Council, Heads of Education Sectors, Heads of Study Programs, Heads of
Departments, must take the appropriate measures required, in accordance with the code,

when cases of harassment and sexual harassment that may occur in their area come to their
attention.

"Gender discrimination"means any direct or indirect discrimination, including sexual harassment or
less favourable treatment as a result of rejecting or submitting to such conduct. “Sex discrimination”
includes any less favourable treatment of a woman in relation to pregnancy, childbirth, breastfeeding,
maternity orillness arising from pregnancy or childbirth, while any instruction or order to discriminate
against persons on the basis of sex constitutes discrimination.

"Harassment"is unwanted conduct by the recipient related to his/her gender or sexual orientation,
which has the purpose or effect of violating his/her dignity, especially when it creates an intimidating,
hostile, degrading, humiliating or offensive environment.

"Sexual harassment"is any unwanted conduct of a sexual nature by the recipient that has the purpose
or effect of violating his/her dignity, in particular when it creates a degrading, intimidating, hostile,
humiliating or offensive environment during employment or vocational education or training or
during access to employment orvocational education or training, and is expressed in words or actions.
Components of the terms "harassment" and "sexual harassment" are:

e The unwanted behavior
e Gender-based behavior and sexual behavior respectively

e Conduct that can reasonably be considered, under the circumstances, to be offensive,
intimidating, or humiliating by the recipient and which creates a hostile work environment.

"Behavior of a Sexual Nature"is any behavior that has a sexual element or tone or innuendo and is
manifested by actions or words. Examples of behavior of a sexual nature include (but are not limited
to) the following:

"Behavior expressed through actions"is any unwanted physical contact, with the aim of assaulting or
pressuring to engage in sexual relations.

"Behavior expressed in words"may include unnecessary or unwanted intimacy, sexual or immoral or
offensive comments or flirtatious remarks, jokes, anecdotes or gestures, immoral or offensive
comments about gender or sexual orientation, leading discussions on sexual topics, describing sex life
in front of other people, unwanted and immoral suggestions or hints, suggestions or pressure for
sexual acts, indiscreet questions about personal or sexual life, sexually suggestive or lewd comments,
insults, obscene remarks, annoying flirting and constant suggestions for social activity outside the
workplace, while it has been made clear that these suggestions are unwelcome.

"Non-verbal behavior'may include showing pornographic magazines, obscene images or objects,
whistling, sly glances or staring, sexual or lewd movements, gestures and signs with the eyes, hands
or tongue, unnecessary approach or unnecessary very close physical distance, messages via mobile
phones or other electronic media with offensive content or flirtatious language.

"Sexual harassment from a position of Hierarchy"is the behavior where a supervisor, hierarchical
superior, or instructor attempts to influence the working conditions, promotions, training, salary
increase, benefit of an employee or job candidate, or a student's graduation grade or admission of a
student candidate in exchange for sexual favors.
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"Sexual favoritism"»is the behavior of a person in a position of power who rewards only those who
respond to his/her sexual advances, while those who do not respond (but are deserving) are deprived
of promotion, benefits, or grades.

The perpetrator's intention, whatever it may be, is absolutely unacceptable and condemnable.

It can be sexual harassment or harassment even as isolated behavior.

Different people may react differently to a particular behavior. However, this is not a defense for the
perpetrator of the behavior or a mitigating factor for the competent authority. What matters is that
one of the recipients of the behavior reasonably perceived it as unpleasant or offensive, unwelcome
or intimidating or humiliating or offensive to him/herself.

6. Forms sexual harassment and bullying

"Behavior of a sexual nature", which is considered by the recipient to be unpleasant, offensive,
intimidating or humiliating or aggressive, can manifest itself as follows:

e Verbal/phrasal behavior, unnecessary intimacy, sexual comments, jokes, anecdotes and
gestures, derogatory language of a gendered nature, immoral and offensive comments about
gender or sexual orientation, leading discussions on sexual topics, describing sexual life in
front of other people, unwanted suggestions, hints and advice, indiscriminate questions
about personal or sexual life, sexual innuendo, insults, invitations for dates or sexual
intercourse, confession, flirting, compliments, flirting

e Non-verbal/verbal behavior, persistent or lustful looks, malicious comments, unwanted
touching of clothing, hair or other parts of the body, pinching, caressing, kissing, whistling,
unnecessary approach/too close physical distance not by chance, sexual movements,
gestures in a sexual manner

e Personal life monitoring, attempt to distribute sexual material, such as images, magazines,
videos

e Other form of behavior, written flirtatious messages or letters with flirtatious and sexual
content, related phone calls, messages and emails, faxes, viewing photos, posting images,
posters or films of sexual content

e Sexual harassment as an exchange: forcing one party into sexual intercourse in exchange for
hiring, promotion/advancement, or salary increase, or threatening that if the offer of sexual
intercourse is not accepted, there will be a salary reduction or the person will be fired

e Hostile environment: interfering with the victim's work performance in an unreasonable
manner and creating or exposing the victim to a hostile, uncomfortable and rude
environment.

The behaviors and actions mentioned above are indicative and not restrictive.

Sexual harassment and harassment based on gender/sexual orientation can manifest in various ways
(see Appendix below).
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7. Instructions to all members of the College's Academic Community for the prevention and treatment
of sexual harassment andharassment

A. Guidelines for preventing sexual harassment and bullying

o Seek comprehensive and objective information on the legislation concerning harassment and
sexual harassment and the protection mechanisms.

e Participate in actions and programs to combat the causes of gender discrimination,
stereotypes and prejudices that perpetuate harassment and sexual harassment

e Avoid discussions, comments, insinuations, gestures, expressions that target or refer to the
gender or sexual orientation or gender identity of any person.

e You correct your behavior when you realize that it is bothering or offending another person
and don't hesitate to apologize.

e You set your personal boundaries with others when you have indications of behavior that
bothers or offends you.

e You collaborate with the competent authority to improve the working/student environment
and implement the Code of Practice.

B. Guidelines for dealing with harassment and sexual harassment

Recipients of harassment or sexual harassment often attempt to ignore or hide it. Avoid this
defensive, permissive, damaging and dead-end practice and:

e Don't ignore or underestimate the unpleasant feelings it causes you.
e Trust your assessment of the behavior of the person harassing you.

e Don't feel uncomfortable, ashamed, or blame yourself for the behavior of the perpetrator
(male or female)

e Don't choose isolation from others.

e Do not justify the behavior of the perpetrator (man or woman).

Take responsibility to act correctly:
e Set your boundaries with the perpetrator (male or female)
e Repel or deal with his/her behavior calmly and decisively

e If the person in question, despite your efforts, continues to harass or sexually harass you,
inform someone you trust and also talk to your family.

e Keep adiary ofincidents of harassment or sexual harassment

e Inform the competent authority

e Submit a written complaint to the competent authority or a complaint to the relevant body,
stating specifically and objectively what has happened, when and where.

e Consult the Commissioner for Administration and Protection of Human Rights, as the Body
for Equality and Combating Discrimination, or the Committee for Gender Equality in
Employment and Vocational Training or the Inspectors of the Department of Labor of the

8
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Ministry of Labor, Welfare and Social Insurance.

8. Duties and responsibilities of the College Management

A. Ensuring a decent working environment

The College's Directorate:

Recognizes that harassment and sexual harassment are forms of gender-based violence and
constitute prohibited sex discrimination at work

Has alegal responsibility to ensure a safe, decent, healthy and friendly working environment

It is responsible for preventing and addressing harassment and sexual harassment.

In particular, the College Directorate:

Protects employees and students at the College from any act that constitutes gender
discrimination and in particular from any behavior that constitutes harassment or sexual
harassment, as well as from any act that constitutes direct orindirect adverse treatment, due
to the rejection of harassment or sexual harassment or due to the submission of a relevant
complaint/testimony

It has an obligation towards the employee and the student who has suffered sexual
harassment or harassment and/or direct or indirect adverse treatment due to repelling such
behavior or submitting a relevant complaint, as soon as it becomes aware of the specific
behavior or its consequences, to take all appropriate measures to stop and prevent its
repetition as well as to eliminate its consequences.

Otherwise, the Competent Authority is jointly responsible with the person who committed the
prohibited acts in question.

B. Measures of the College Management to prevent harassment and sexual harassment

The College Management communicates the Code of Practice to the employees and students
of the College, in writing or otherwise, and ensures that sexual harassment in the work
environment is not acceptable, taking measures in any case where an employee or student
does not comply.

Ensuring a working environment that is accessible, safe and friendly, where relationships
between employees and between members of the College's Academic Community are
distinguished by mutual respect, courtesy, honesty, understanding, trust, cooperation and
support.

It offers education and training programs for members of the College's Academic Community
regarding prohibited discrimination, the importance of combating and eliminating it, as well
as the stereotypes that maintain and reproduce discrimination, gender-based violence, sexual
harassment, inequality at work, the relevant legislative provisions and the benefits of their
observance/implementation.

Establishment of an “Equality Committee” to monitor the implementation of the Code of
Practice, evaluate its effectiveness and submit recommendations to each Competent
Authority for measures that may be deemed necessary for the improvement and organization

9
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of the programs in question. Furthermore, the Equality Committee must organize, at regular
intervals, training seminars and other informational material for the members of the

Academic Community of the College and cultivate good cooperation with relevant
committees within the College and entities outside the College.

e Encouraging members of the College's Academic Community to cooperate with the Equality
Committee, to contribute to its activities and to report their views on the programs and
measures to prevent and combat sexual harassment and bullying and their performance in
relation to the work environment.

9. Submission and examination of complaints

The College has established clear procedures for dealing with harassment and sexual harassment.
These procedures ensure that problems are resolved promptly and effectively. The process for
resolving any such problem can take either aninformal or formal form.

A. Internal/informal process
The internal process aims to investigate and address incidents within the school:

e The complainant addresses the College Management and submits his/her complaint in
writing.

e The College Management records the history of the incident and investigates the possibility
of direct communication or mediation.

e Depending on the history, and after the complainant's written consent, the College
Management either (a) encourages the complainant to explain to the person causing the
unwanted behavior that it is not welcome, that it is offensive, that it creates dissatisfaction
and that it interferes with his/her work/study, or (b) undertakes mediation.

e The College Management takes action only if the harassment and/or sexual harassment
occurs for a short period of time, and if the alleged perpetrator seems willing to discuss and
only if the complainant wishes to mediate.

e In the event that the complainant chooses to communicate directly with the alleged
perpetrator, then the College Management has the responsibility to monitor the outcome.

e In the event of mediation, the College Management assumes responsibility for
communicating with the alleged perpetrator.

e In any case, the College Management handles the case with complete confidentiality and
ensures its completion within a reasonable period of time.

The College Management ensures that the internal/informal procedure for examining complaints of
harassment or sexual harassment:

e ltis clear, has been explained and is understood by all members of the College's Academic
Community.

e Conducted with confidentiality and objectivity

e Provides satisfactory guidance and support to the complainant

e Approaching and faces him/her  complainant/I heard and

10
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him/hercomplainant with respect

Neither the complainant nor the person being reported is victimized.

No witnesses are victimized.

Produces results within a reasonable time from the date of submission of the complaint

Encourages the complainant to report incidents that constitute harassment or sexual
harassment either verbally or in writing

It recommends that the complainant carefully preserve any information they may have
regarding their behavior and the behavior of the person being reported.

Asks the complainant if he/she wishes to deal with the situation himself/herself or if he/she
needs her/her assistance

Informs the complainant of his/her right to file a formal complaint

If necessary, and without stigmatizing those involved, professional collaboration between
them is avoided and/or they are separated if they are in nearby offices or on the same floor.
The internal/informal procedure does not involve filing a complaint. It involves filing a
grievance and in no way replaces the official procedure for filing and examining a complaint
for harassment or sexual harassment. The complainant may, at any stage of the
internal/informal procedure, if he/she so wishes, proceed to an internal/formal procedure
and file a relevant complaint with the state institutions or take legal action.

B. Internal/official procedure

In order to initiate the formal process of examining a complaint of sexual harassment or bullying, a
written complaint must be submitted by the member of the College's Academic Community to the
relevant bodies or to the relevant disciplinary committee. The submitted complaint will be examined
pursuant to the procedures provided for in the Laws and Regulations in force and implemented by
the College, for disciplinary control of members of the Academic Staff, members of the Administrative
Staff and Students depending on the category to which the person complained of belongs.

It is understood that in any case, harassment or sexual harassment may be reported to the Police,
which will proceed with its relevant investigation in relation to the commission of a criminal offense.

C. Criminal and civil proceedings

A victim of sexual abuse has the right to pursue separate criminal or civil charges against an alleged
perpetrator; the victim's legal rights are in no way limited or affected by the College's Disciplinary
Regulations and Internal Operating Regulations and this policy.

10. State institutions and other bodies for filing a complaint

A complaint or report of harassment or sexual harassment can also be submitted to the following

institutions:

Commissioner for Administration and Protection of Human Rights, Equality
and Anti-Discrimination Body.

Address: Era House, 2 Diagorou Street, 1097, Nicosia.

Tel.: 22405500/501 Website:www.ombudsman.gov.cy

Email Address:ombudsman@ombudsman.gov.cy

11
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Committee on Gender Equality in Employment and
Vocational Training.

Address: 9 Klimentos, 3rd floor, office 312, Nicosia. Tel.: 22400894/5
Website:www.eif.gov.cy
Email Address:genderequalitycommittee @mlsi.gov.cy
e Inspectors of the Department of Labor, Ministry of Labor, Welfare and Social
Insurance.
Address: Klimentos 9, 4th floor, Nicosia. Tel.:
22400801
Email Address:director@d|.mlsi.gov.cy

Complaints can also be submitted:

¢ Intrade union organizations
e To organizations/bodies promoting gender equality

ANNEX

Indicative examples of sexual harassment:

Offensive or unnecessary touching and fondling of any part of the body
Gestures with any part of the body or signs with the eyes, mouth, etc.

Immoral or offensive suggestions

Comments on maternity and its benefits (e.g. leave, benefits)

Comments or characterizations about marital status, dress code, or appearance

Comments about someone's body, face, sexual orientation, sexual performance, or sexual defects
Insinuations that offend sexual dignity

Written or verbal sexual insults

Written or oral interrogatories

Displaying or exhibiting images, photographs, films, messages, etc. of sexual content in any way
or medium, electronic (e.g. e-mails, SMS, etc.) or otherwise

A request or demand forsexual favors, especially with the promise of hiring, promotion, not being
fired, etc.

Sexually suggestive remarks

Derogatory remarks about gender or appearance

Questions regarding sexual behavior or recounting sexual experiences to the victim
Invasion of privacy, inside or outside of work, such as harassing phone calls
Physical sexual assault and forced sexual intercourse

Sexual jokes or teasing

Continuous invitations to dinner or outings despite the victim rejecting them.

However, it should be noted that it is normal and expected in a modern work environment where
employees spend a large part of their day, in addition to professional activities, engaging in social
activities. In fact, many couples have met at their workplace. The same may be true among students.
What must be emphasized is the undesirability of the behavior.

None of the above behaviors constitute sexual harassment if they are not unwanted by the recipient

12
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or if they are not of such a form and nature that they violate the dignity of men and women. If the
behavior is acceptable and occurs with the consent of the parties, then there is no question of sexual
harassment. It is clear that the intention (good or bad, innocent or guilty, suspected or unsuspected)

of the perpetrator is completely indifferent and without any significance. Good intention does not
negate a behavior that constitutes sexual harassment.

13
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Confidentiality Statement

«l understand and acknowledge that the complaint investigation process

against him/her
regarding an alleged sexual harassment, is strictly confidential. | undertake not to mention anything
to anyone, inside or outside the College, either element of the complaint or the existence of the
complaint itself or any aspect of the ongoing process, either now or at any time in the future. | also
undertake to prevent the leakage of any element regarding the above and if | have the ability to
prevent knowledge from being obtained by any third party. In the event that | do not honor this
commitment, | will be subject to disciplinary action, including dismissal/expulsion from school.

FUIT NAME: ettt et ettt st et et et reaet st ebens e saeebe aes steebessesessesessessese sesssesen sns bereesnne
Signature

Date: e e



(2 zums

MoAttikn kat Kwoikog MpakTikAg ylo TtV
MpoAnyn kot tnv KatamoAeunon tng
MNoapevoxAnong Kot TnNG 2eE0VAALKAC
MNoapevoxAnong

15



» 4 Global
-‘ College

Contents
MoAttikn kat Kwdikag Mpoaktikng yia tnv NpoAndin kat tnv KatamoAéunon tng NapevoxAnong Kot Tng
TEEOUOALKI G TTODEVOXAN GG rrtuneeiitieeeeitieee ittt e e et eeeeataeeeeataeeesetanaeesata e esastaaeessanaaesstaeessnnneeessrnnns 2
O e Lo Y0 Y o PSP ORI 3
2. IKOTIOLTOU KU GLKOL TIDOKTUKIIGr e e e ee ettt e e e e e e e ettt e e e e e e e eeetbba e e e eaaeseebaaaaeeaaesassssnaanseaaassesssnnnnnnns 3
TR o DX Lo 14 T o N U T 4
4. Neblo DAPUOYNCTOU KW OIKOMTPOKTIKIG.ervvrneerrrineerettieeeeettaessstaaesssteaeesstaaaessstaaesstnnaeesstaneeessrnneens 5
I (o] aTe 1NN o1 N oo Lo TN e TR =1Y LYo TE Sl o 5
6. Mopd£CoeCOUAAKAGTIOPEVOXANCNGKOL TLOLPEVOXANOIC cevnrrrnerrinerrieretneerrneesinerstneesrneeernersneersnnessnns 7
7. 08nylec mpog 6Aa Ta dropa tng Akadnuaikic Kovotntag tou KoAeylou yla QmoTpomn KAl QVILLETWTLON TG
0€E0U QALK CTTOLPEVOXANON G KOL TLOUPEVOXAN GG cevvuneeeittneeeitteeeeetteeeetteeesettaeesetaaeesestaees st eesstanaeassrannnns 8
A. Obnyiec yLa tnv amotpornt tn¢ 6eE0UAALKN G AP EVOXANGNC KOL TNG TTOPEVOXANGONG «evveevvenneernnn. 8
B. O8nyleg yla TNV QVILLETWTILON TNE TIAPEVOXANGCNG KOL TNG 0EEOUAALKN G TTOAPEVOXANONG..vvneeerennnnes 8
8. KaBnkovta kaleuBUvVeGTN G ASUBINONGTOU KOAEKOU ....covueeeiiiiieeeeiie e e e e e e et e et e e e e e e e e e e e e eaaanns 9
A. Aloodaiion aLoTPENMOUC EPYACLOKOU TTEPLBAAAOVTOGC «.uueeeeeeeiiiiiieeeeeeeeeetiiiaeeeeeeeeeasanaaaeeeeeeeseanns 9

B. Métpa tn¢ AteBuvaong tou KoAeyiou yia mpoAndn tng mapevoxAnong Kal TG 60U aALKAG

140 Te YAV 050,V a o 1 o« PP 9
9. YTTOPBOAN KOLEEETOIG TLOP ATIOVUIV .. eeevteeeetiieeeettieeeetteeseateesssaaaessaaaeasssaneesssannaasssannaasssannaaessanns 10
A. ECWTEPLKNA/AVETILON N SLOGLKOOLO . ....ceevviviieeeeeeeeeeiitee e e e e e e et eteee e e e e e e e e et e e e e e e eeat e eeeeeaeeeeees 10
B. ECWTEPIKA/ETUO NN SLOBUKOOIOL .eeveviiiiiieeeeeeeeeiiiie e e e e ettt e e e e e e e e e et e e e e e eeetb b e e e eeeeseesesaaanns 11
[ TTOWVLKN KO OLOTLKI) GLOOLKOIGLOU . .eevvtuneeeiitieeeiite e e ettt e e e et e e e et e e e e et e e e eat e esetaeeesetanaeaeesanaeeeesnnns 11
10. Kpatikol Beopol kat dANoL GOopelC YLo UTIOBOAN KOTAYYEALOG .uvvnneeeeeeeeiiiiiieeeeeeeeeevicie e e e e e e eeaaieaane 11
FTAP AP T H M A Lottt ettt et et et et et et et et e et e et e ta e ea et e et e ennaensaensesnaennees 12
ANAWOT ETILOTEUTIKOTIITOIG +vuueeeertnneerettneerestneesssneesssaneesssnnseessssnneesssanaessssneesssnneessssnneesssneesesen 14

16



» 4 Global
-‘ College

NoAttikA kat Kwdikag Npaktikigytatnv NpoAnyn kattnv KatamnoAéunon tng NapevoxAnong
Kat tn¢ Ze€ovaAkng MNapevoxAnong

1. Elcaywyn

H oefoualikn mapevoxAnon amoteAel £va KOWwWVLKO GalvOpeVo Kal ouviotd popdn Euduing Blag. H
ouunepldpopd auth, ou ekdnAwvetal pe S1adpopoug TPOTIOUC, AMOCKOTIEL 1} £XEL WC AMOTEAEGHUA TNV
npocofBoln TnG aflompénelag evog mpoowrnou Wlwg pe ™ dnuoupyia ekdofLoTikol, exBpikou,
£€EUTEALOTLKOU, TAMEWVWTIKOU 1) emBetikol TeptBarlovtoc. To KoAéylo Global College Aappavel, og
TETOLlEG ouumeplpopég, BEon pndevikng avoxng avayvwpilovtag OTL n oe€oualikr mapevoxAnon
napepnobilel TNV edappoyr TNG LOOTNTAG OTOV TOUE TNG EPyAciag Kal TG padnong. H éuduin Bila
avtiBaivel 1ooo otn NopoBeoia 600 kat otig BepeAlwdelg apxEg kat agieg Tou KoAeylou.

H AlevBuvon tou KoAeylou, og evapuovion pe tov MNept long Metaxeipiong Avépwv kot Muvalkwy otnv
AnaoyoAnon kat otnv EmayyeApatikn Exknaibeuon Nopo tou 2002 péxpl 2021, £xel SnuLoupynoEL Tov
«Kwbka Npaktikig yia tnv MpoAnyn kat tnv KatanoAéunon tng MapevoxAnong kat tng Ze€0UaAKA G
MapevoxAnong» e oKoTo TNV MPOANYPN KoL QVTLLETWTILON TNG «OEE0UAALKN G TIAPEVOXANCNG» KAl TNG
«mapevoxAnong» otnv Akadnuaikry Kowdtnta tou KoAeyiou. To KoAéylo, avtilapPavopevo tn
oofapotnta tou adiknpatog, Bewpel anapddektn onoladnmote ouUnepLPopd CUVLOTA TOPEVOXANGN
N oeovalikr) TapevoyxAnon Kot Seopevetal va Swatnprosl eva mepBaMov oto omoio Ba
MPOOTATEVETAL TIANPWE KoL ard OAoUC N afLoTPEMEL TOU ATtOpoU Kat Ba Staodpaliletal o osfacpog
NG MPOCWTIKOTNTAC Tou/TtN¢ Kabevdg/kaBeulds. Iupmnepidpopd tétolag dpvong amotelei mel@apyiko
TIAPATTWHA KaL TIOLWVIKO adiknua.

EmutAéov, péoa amd tov Kwbika Mpaktikng Snploupysital kal tiBetal oe spapuoyrn £0WTEPLKN
Sladikacia XelplopoU Kal Slepelivnong mMapamovwy Pe TANpn exeplBela.

2. Ikomoitou Kwdika MpaKTikng

O Kwodikag MpakTikng €xel OKOMO TNV MPOANYN KAl TNV QVILLETWTILON TNG TAPEVOXANONG Kol
og€oUaAIKAG TTapevoxAnong Kat el8LkOTEpaA:

e Na evnuepwvel ToUG/TIG epyalopevouc/s¢ oto KoAéylo avadoplkd UE TG EVVOLEG
«TOPEVOXANON» Kol «oeE0UAALKA TIAPEVOXANGN», YLA TNV TIPOCTACIA TTOU IAPEXEL N LoxVouoa
vouoBeoia €vavil cuumneplpopds TOU UMOpPel va ouvloTA OeCOUOAIKN TtOPeEVOXAnon N
mapevoxAnon, yla Ta SIKOLWHOTA TOUG OTIOTESATIOTE eVEEXOUEVWE UdiloTavTal mapevoxAnon
1 oe€ouaAlkn TAPEVOXANON KOl YLO TIG EVEPYELEG OTLC OTOLEG TPEMEL va pofBaivouv otav
Bewpouv OTL eival Bupata mapevoxAnong n ce€ovaAlkng mapevoxAnaong.

e Nampoayel tnv eknaideuon Kal eMpopPwaon Twv epyalOpeVWY avadopLka LE TN onuaocia:
() TG apxng NG long LeTaxElploNG HETAEY avEpWV Kol YUVOLKWY,
(B) ¢ anmaydpeuong twv Stakpioewv Adyw dUAou i oefouaAlkol TPOCAVATOALOHOU Kot
(v) tTng mpoAnying, QVILUETWTILONG KOl KATAMOAEUNONG TNG MAPEVOXANONG 1 0€EOUAALKNC
TAPEVOXANONG.

e Na evBapplvel TOUG/TIG £pYAlOUEVOUC/EC VO CUHUETEXOUV KAl va OUVELODEPOUV OTNV
MPOANYN KL OTNV QVILUETWTILON TNG MOPEVOXANGNG Kol TNG 00U ALK G TOPEVOXANGNG GTOV
Xwpo epyaciag kal otn Stapdpdwon dhikol epyactakol mepBarlovtog yo GAoug/eg
touc/Tig epyalopevoucg/veg ave€opthtwg GUAOU i oe€ouahikol TiPOCAVATOACUOU.
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Noa evBapplvel kaBe apuodla apyxn va uoBetroel Kat epappolel moAtikn mPoAnPNe g
TapevoxAnong Kol tng oefoUaALIKAG TAPEVOXANONG OTOV XWPO €PYOCiag Kol UNYOavioUo
eléyxou/a€loAdynong tng armdS0o1 ¢ TG yLa TO OKOTIO TNE avanpooapuoynic/BeAtiwonig .

Na mpowBel tn ocuvepyacia petall KABe apuodlag apxng Kol Twv gpyalopévwy yla T
Statipnon uyloug kat acdaholg epyactakol meplBaloviog pe Olaitepa Kal otabepad
XOPOKTNPLOTIKA TOV aMNAoceBOOUO, TNV €UYEVELR, TNV €LAKPLVELD, TNV KATAVONGCN Kal
aMnAolmootnpLen.

Na mapéxel Gueon mpootacia otov/otnv kdbe epyaldpevo/n mou Bewpel OTL vdioTartal
ogfovaAiky mapevoxAnon n mapevoxAnon n €xel umootel mapevoxAnon n ogfoualikn
mapevoxAnon koBwg Kal amd TOOVEC EKOLKNTIKEG EVEPYELEC evavtiov tou/tng Aoyw
arokpouong mapevoxAnong i oe€oualikng mopevoxAnong i umoBoAng katayyeAiag yla
napevoxAnon f ae€oualikr moapevoxAnaon.

Na opllel TIC UTIOXPEWOELS TNG KABe apuOdlag apXnG OMOTESHTIOTE €XeL UTOYILeg yLa
TIEPLOTATIKO TAPEVOXANONG N 0EEOUOALKIC TIAPEVOXANCNC 1) TIEPLEPXETOL OE YVWON TNG TETOLO
TEPLOTOTIKO N AAUPAVEL OXETIKA KatayyeAia.

Na kaBodnyel tnv kaBe apuodia apxn ywo TNV opbn Kol AUECH QAVILLETWIILON KOTAYYEALWV
yla mopevoxAnaon r oe€ouaALKn TapPeVOXANCn KAl yLa TNV MPOoTAcio Twv BUPATwY, OAAG Kol
TWV UTIOAOUTWY LEPWVY TIOU EUTTAEKOVTOL 0T Stepelivnon KABe katayyeAiog.

3. ANAwon MOALTIKAG

To KoAéylo, w¢ mpwto BAua €kppacng tTng SECUEUCHE TOU OTNV QVTIUETWTILON TNG OEEOVOALKAC
napevoxAnong kat mapevoxAnong, npofaivel o SAwaon MOMTIKAG N omtola TpoBAEMEL OTL:

AnayopeUetal auotnpd n Slakplon Aoyw ¢uAou, n mapevoxAnon kat n oe€oualikn
mapevoxAnon

Oha ta MEAN TtNG Akadnuaikng Kowotntag Ttou Koleylou €xouv umoxpéwon va
ouppopdwvovtal kol va atnpilouv tnv MOMTIKA Tou KoAeylou Kal 0ca MEPLEXOVTIAL OTOV
Kwoéika MpaKTIKAG.

OAa ta MHéEAN tng Akabnuaikng Kowodtntag tou Koleylou €xouv umoxpéwon TANPOUG
eXEMUOELOG O TeEPUMTWON TOU KATABETOUV OTOLXElD WG MEPOG TNG Olepelvnong HLOG
KatayyeAiag. IXOAOOUOC EUMIOTEVUTIKWY TTAnpodoplwv A kat Stddoon dnuwv dev Oa yivetat
QVEKTH).

OMa ta HEAN ¢ Akadnuaikng Kowotntog tou KoAsyiou Kabwg emiong Kot ol attoUvteg/o g
gpyaoia kol aAa mpoowmna mou cuvepyalovtal pe to KoAéylo, €xouv to Sikalwpo va
OVTLLETWTTIL{OVTAL UE LOOTNTO KOL AELOTIPETELQ.

H mapevoxAnon kat oe€oualikr) mapevoxAnon otov Xwpo epyaciag dev Ba ival emttpenti n
avekt] kKot to KoAéylo Ba AapBdvel ta evOedelypéva PETPA YL TOV OKOTIO OUTO, OTWG
T(POVOELTAL Ao TN OXETKN vopoBeaia kat Tov Kwdika MpaKTKAG.

Ta mapanova yla mapevoxAnon i oe€oualikn mapevoxAnon Oa Tuyxavouv XELpLOMOU UE
TOXUTNTA, GoPapOTNTA KAL TIAPN EUMLOTEUTIKOTNTA.

Oha ta péAn tng Akadnuaikng Kowotntag tou Koleyiou Oa mpootatelovral amo Tt
Bupatomoinon, tn ducuevn petaxeipon kot TNV emlnuia  PETABoA ouVONKWY WG
anoté\ecpa OoUPPBOANG TOUG ME OTIOLOVONATOTE TPOTO (M.X. KatayyeAla, paptupia) otn
Slepelivnon katayyehiag mapevoxAnong r oe€oualikng mapevoxAnong.
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O Kwbikag MpaKTIKAG KolvoTtoleltal e 6An tnv Akadnpaikry Kowotnta tou KoAeyiou kat eivat
aVapPTNHUEVOG OTNV LoTooeAlSa Tou KoAeylou.

4. Nedio epappoyngtouv Kwdika MpaKktikng

O Kwdikog Mpaktikng epapuoletal os OAa Ta ATOUA TTOU avikouv otnv Akadnuaikn Kowvotnta tou
KoAeyiou. ElSikotepa mephappavet:

a. MéAn tou Akadnpaikol MNpoowrikoU ou anmaoyoAoUVTaL LLE OTIOLOSATIOTE KABEOTWG
epyodotnaong (Kabnyntég MAnpoug AaoxoAnong, KaBnyntég ue Mepiky AnacyoAnon kat
El6k6 Exmatdeutiko Mpoowriko)

B. MEAn AloknTikoU MpoowmikoU mou amaoyoAoUvTal pe omolodnmote KaBeoTw G EpyodoTNONG

y. Qoutntég / dpoltritpleg

6. AN\a dtopa nmou cuvaAhdaccovtal ) cuvepyalovral pe To KoAéylo.

5. XpOLHOLOPOLKOLEVVOLEG

«Averudountn Zuunepipopd» sivol KaBe ocuunepidpopd mou eival Sucdpeotn Kot TPOoBANTIKA yLa
£V0l ATOWO. Agv £XEL onUacio av TETOoLo CUUTEPLPOPA ElvOL LEPHOVWUEVN 1 emavalapBavopévn. Omwg
eniong dev éxel onuaocio mwg avtilappavetatl o/n dpdotng tn cupnepldopd Tou/TNG EVavTL TOU/TNG
arodéktn/Tplag, f mota ftav n mpdBeor) tou/tng dpdotn/tpLac, oute xpeldletal o/n amodéktng/TpLa
™¢ oupmepldpopd¢ va evnuepwoel Tov/tn Opdotn/tpla 6Tl n oupmepdpopd TOU/TNG Elval
QVEMLOUUNTN.

Noeital 6tL To Katd Tooov n idla N cupmnepidpopd eival amodektr) Kal OXL averBuunTn anod GAAoUG
gpyodotoupevouc/eg 1 0Tl BewpnBnke oto MopeABOV WC AMOSEKTO XAPAKTNPLOTIKO TOU EPYACLAKO U
nieplBarlovtog, Sev avalpel Tov 6po avemBuunTn cupunepldpopd we oplleTal avwTépw.

«Apuodia apyn» ylwa Toug oKomouc tou Kwdika MpakTikAg eival ta dtopa mou eival unelBuva va
gMAQUBAvVOVTAL TWV KATAYYEALWV N TAPAMOVWY avadopLlkd HE TIEPLOTOTLKA TAPEVOXANONG N
oe€oUaAIKAG TopeVOXAnong Kat va Aaupdavouv pETpa MPOANYNG KOl OVTLUETWILONG TETOLWV
TEPLOTATIKWY. AmoteAel €uBUVN Twv aApUOSLWY apXWV N EMOPKAG KOTAPTION OTNV MPOANYN Kat
OVTLUETWIILON TIEPLOTATLKWY TIOPEVOXANGNG i 0€€0UAALKNC TTOPEVOXANONG.

Apuodiec Apxéc tou Koleyiou amotelouv ot:

e To ZuppoUAlo Tou KoAeyiou

e YmevuBuvoltwv Topéwyv Eknaidevong

e  YmevuBuvol Mpoypappdtwy Imoudwyv

e MéEAn ¢ NelBapyikng, Tng Akadnpaikng Emttpomrc kat tou MNpadeiou AvBpwrivou
AuvapikoU tou KoAeyiou

e  AleuBuvtrc OlKoVo UKWV

e YmeUBuvog BiBALoBAKNC

e [lpoiotduevol/sc Ynnpeowwv

OMot ot apanavw odeilouv va tnpouv kat va epapuolouv tov Kwdika MPoKTKAG Kol GUYKEKPLUEV QL

a. To ZupBouAio Tou Koleyiou, YreBuvol twv Topéwyv Ekmaibeuong, YrnevOuvol Mpoypappdtwy
Jrtoudwv, Mpolotauevol/e¢ Twv TUNUATWY, doltnTég/poltnTpleg Kat epyalOUEVOL/EG
odellouv va améyouv amd tv teEAeon MPAfswy 0eE0VAALIKAG TTapevOxAnong r mapevoxAnong.

B. OMhol/eg oL o mavw £xouv va Stadpapaticouv polo, cupBdalovtag otn dnuoupyia Kot

Statpnon evog meptparlovtog (yia epyaldpevouc/sc kat yio. Gpoltnteg/Tpleg) oto omoio n
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napevoxAnon kot n oe€ovalikn apevoxAnon sival amapadektn. Oa npemnet va dtacdalilouv

OTL TO TPOTUTIA OCUMTEPLPOPAG Toug Oev mpokaAoUv adiknpa kat Ba Tmpémel va
arnoBappuvouv TNV anoapadektn cuunepLPopd K HEPOUC ANAWV.

Y. To ZupBoUAio tou Koheylou, YreuBuvol twv Topewv Eknmaibeuong, YrnevBuvol Mpoypappdtwy
Jnovdwv, MNpoiotapevol/eq¢ Tunudatwv, odeilouv va AdBouv ta KatdAnAa UETpa TOU
amnattouvtal, oUPdwWVA LE TOV KwLKA, OTAV Ol TIEPUTTWOELG TOPEVOXANONG KAl 0eE0UAALKN G
TapevoOxXANoNG moU TUXOV CUBAlvVoUY OTOV XWPO TOUG TTEPLEPXOVTAL COE VWA TOUG,.

«Awakpton Adyw @UAou» onuaivel kdBe dapeon n €ppeon Oldkplon, mep\apBavopévng Tng
0€€0U LKA G TIOPEVOXANGNG N ALYOTEPO EUVOIKAG LETAXEIPLONC WCaTOTEAEGHA amopping TG eV AOyw
ouunepldopac i umotayng os authv. H «8taxkplon Aoyw ¢uAou» ept\apfAavel omoLadnmote AlyoTepo
€UVOIKN HEeTOXElplon yuvailkog mou oxetiletal pe TNV €yKUHOOUVN, TOV TOKETO, Tn yalouxia, tn
UNTPOTNTA N aoBévela odelAOEVN OTNV €YKUUOGUVN 1) OTOV TOKETO, eVWw omoladnmote odnyia n
£VTOAN yla SLakplon €1¢ Bapog mpoownwvAdoyw dUAou, anoteAel Sdlakplon.

«MoapevoyAnan» elvat n averB0unTn amno tov/tnv anodEKTn/Ipla cupunepldopd mou oXeTI(ETOL E TO
$UNo tou/TNG f TOV 0£EO0UAALKO TIPOCAVATOALOUO TOU/TNG, N Omoio £XEL OKOTIO f AMOTEAECUA TNV
TPoaBoAr TN a€LOTIPEMELAS TOU/TNC, Biwg OTav SnLoupyel Eva ekpoBLOTLKO, XOPLKO, EEEUTEAMOTLKO,
TOTEWVWTLKO 1 eMOETIKO TepIBANOV.

«Zefovalikn mapevoyAnon» eival kdBe avernOuuntn amno tov/tnv anodéktn/tpla tnG cupnepibopd
ogfoualiknG UOEWG TIOU €XEL WC OKOTIO | AMOTEAECHA TNV TPOoBoAr TG aflompEmeldg tou/Tng,
6ilwg 6tav dnuloupyel éva e€euTeALOTIKO, EKDOPLOTIKO, EXOPLKO, TOTEWVWTLKO H EMIOETIKO epIBAN oV
KQTA TNV amoaoxoAnon n tnv emoyyeApatiky ekmaibsuon 1 Katdption f Katd tnv mpocfacn o€
aracxoAnon f emoyyeApatiky ekmaidsuon A Katdption, Kal ekdpaletal pe AOylo f TPALELC.
JUOTOTIKA OTOLXELD TWV OpWV «TTAPEVOXANON» Kol «oeEO0UAALKR TTapevOXAnon» sivad:

e HavemBountn cuumnepidpopa
e Houunepibopd nmou Baciletal oto puAo kol n cupmnepldbopd oe€oualiknc duong avtioToa

e H ocupumepidpopa mou umopel Aoyikd va BewpnBel, UTO TIC MEPLOTACEL;, WE MPOSBANTIKN,
ekdOBLOTIK KOl TOMEWWTIKA amd Tov/tnv amodektn/tpla Kal n omoia Snuloupyel éva
£x0pLko meplBaMov epyaaiag.

«Zuumneptpopd Zefovadiknc @uonc» eival kabe ocupnepldopd n omola €xel éva oe€oUAALKO OTOLXELO
f TOVO 1 UTTAWVLYUO Kol ekSnAwveTal e TPAEeLS 1 Aoyla. Napadeiypota ouunepldopds oe€oualikr g
dUonc eivat (aMa dev meplopifovral o€ AUTA) TO TILO KATW:

«Zuurmeplpopa exkppalopevn Ue mpaéelcy elval KABe avemBupuntn cwuatikn emadr], He oTOX0 TNV
eniBeon f v mieon yla cuvapn oe€oUaALKWY OXECEWV.

«Zuurmeplpopa  ekppalopevn Ue Aoylay pmopel vo meplhapBavel axpelaotn n averuBupntn
olkelotnta, oeovalikd f avAbika 1 TMPooBANTIKA oXOAla n epwidAoya, aoTeia, avékdota I
XElpovopleg, avnBika r mpooBAnTIKA oxOAla yia tTo ¢UAO N Tov 0e€OUAAIKO TIPOGAVATOALOUO,
uebodevon ocvlntnoswv oe oefovahika BEpata, meplypadn oe€oualikng {WNAG UMPOOTA o GAAa
atopa, overmBUUNTEG Kol avrBLKeEC lCNYAOELG 1 UTIOBEIEELS, TTPOTACELG 1 Tieon yla 0€EOUAAIKEG
TPAEELG, AOLAKPLTEG EPWTNOELG YLA TNV TIPOCWTILKN 1 oeouaikr {wr, 0efoUAAIKA UTTOVOOUUEVA N
MpOoTUXa OXOAL, UBPELS, AOEUVEC TOPATNPHROELS, EVOXANTIKO GAEPTAPLOUA KOL CUVEXELG TIPOTACELS
YLO KOWVWVLKN SpaoTnpLlOTNTa EKTOC TOU XWPOU EPYACLOC, EVW EXEL YiVEL 0adEC OTL OLTIPOTACELG AUTEG
elval averBuunteg.
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«ZUUTTEPLQOPA. [N EKQPAIOUEVN UE AOyla» UTOPEL va TepthapBavel tnv emnidel€én mopvoypadpilkwyv
TMEPLOSIKWY, ACEUVWV ELKOVWV N aVIIKEWEVWY, odupiypata, movnpd BAéupota n emnipova
Koltaypata, oe€oUaALKEG ) TIPOCTUXEG KIVAOELG, XELPOVOULEG KOl VONUATA UE T HATLA, TO XEPLAL A TN
YAwooa, axpelaotn mpooyylon ) axpelaotn MOAU KOVILVH CWHUATLKA amooTach, HNvUUATo LECw
KWWNTWV TNAEDWVWV 1] GAAWV NAEKTPOVIKWVY HECWV LE TIPOOPBANTIKO TIEPLEXOLEVO I EpWTOAOYO.

«Xefovaliky mapevoyAnon amo Véon lepapyiac» eival n cuupmepibopd 6mou mpolotduevog/n,
LEPOPXLKA avWwTepog/n N SLAackwv/ouoa emyelpel va eMnpPedoeL TG CUVBNRKEG epyaoiag, MpoaywyEs,
kataption, avénon pwbol, o6dehog epyalopévou/ng n umoPndiov/ag ywa epyocia n Padbuod
arnodoitnong dowtntn/tplag i swodoxn vrmoPndlov/ag pottnti/Tplag pe avtdMaypa ceEoUAAIKES
XGPEG.

«Ze€ovalikn evvolokpatia» eival n cupnepldbopd npoocwnou os B€on e€ovciag mou avtapeifel povo
000UC avtanokpivovtal ot 0e€oUaAKEG TTPOTACELG TOU/TNG, VW 000L/¢ ev avtamokpivovtat (aAld
atilouv) atepouvtal mpoaywyng, wheAnuatwy r Badbuwv.

H mpdBeon tou/tng Spdotn/tplog, Omola Kol av sival autr, £ivol amoAUTwe amapddektn Kol
KataSLKOOTEQ.

Mriopel va amotehel oefoualikr] TOPEVOXANON 1 TOPEVOXANON OKOUA KOl HEUOVWUEVN
ouunepldopda.

Aladopetikol avBpwmol unopel va avidpdoouv e SLapOPETIKO TPOTIO EVAVTL LG CUYKEKPLULEVNG
ouumnepldopdc. Opwe autd Sev amotelel unepdoriion yla tov/tn dpdotn/pla tng cuuneptdopdg 1
eAadpuvTIKO ylot TNV appodia apxn. Inuacio £xel OTL évag/pia amo TouG amoSEKTEC/KTPLEC TNC
ouunepldopac evAoya tnv e€€hafe wg Suadpeotn 1 MPooBANTLKA, LN EUTIPOOSEKTN f eKPoBLOTLKA N
TOTEWWTLKA 1 EMBETIKA yla TO ATOUO Tou/TNC.

6. Mopdég oefovalikRgmapevoxAnong Ko tapevoxAnong

H «Xuunepidbopd oefoualikng dpuong», mou Bewpeital amod tov/tnv amodéktn/tpla ducdpeotn,
POooBANTIKN, EKDOPBLOTIKN N TAMEWWTLKN 1 EMLOETLKY, UMopel va ekSNAWVETAL WG akoAoUBwWG:

o Aektkfi/bpactik ocupnepibopd, axpeiaotn owkewdtnTa, osfoualkd oxOAlo, ooTeiq,
OVEKSOTO KOl XELPOVOWIEG, UTOTLUNTIKA YAwooo HE €udulo xopaktipa, avibiko Kot
npooBANTIKA oxOoAla yia to VAo 1 Tov 0e€oUaAlkO TpooavatoAlopo, ueBodeuon
oulntnoswyv os oe€ovalika BEpara, meptypadr osfovalikng {wnRG UMPooTd o AAa dtoua,
avermBuunteg €lonynoelg, umodeielg kal oUPPOUAEG, alLAKPLTEC EPWTINOCEL( yld TNV
MPoowTLKN 1 oeovahikn {wr, oe€oualikd utovooUeva, UPBPELS, TPOOKANOELG yLa pavteBoU
i oe€ovalkn) emadn, eEopoldynaon, EpwtoAoya, KOUMALUEVTA, bAepT

e Mn Aektikn/dbpactikiy cuunepldopd, emipova  Adyva KOLTAYUOTO, TOVNPA VORUOTa,
avermBuunta ayylypoata ota pouxa, Ta LaAALG i GAAQ LEPN TOU CWUATOG, TOLUMAMOTA, XadLa,
dW\a, odupiypata, axpelaotn MPOCEYYLON/MOAD KOVTIV CWHUATLKA amootacn OxL tuyaia,
00U AALKEG KLV OELG, XELPOVOULEG LE OEEOUAALKO TPOTIO

e [lapakoAolBnon mpoowmikng {wng, mpoondbela Sloxéteuong oe€oUAALKOU UALKOU, OTWG
£lKOVWYV, TteploSLlkwy, Bivteo

e AMNC popdn¢ cupmeptpopd, ypamtd epwTOAOYO 1 ETMLOTOAEG HE EPWTOAOYA KAl 0EEOUAALKO
TIEPLEXOUEVO, OXETIKEG TNAEPWVIKEG KANOELG, pNvUpATO KOl NAEKTPOVIKA pnvopota, ¢ag,

npoBoAn ¢pwrtoypadlwy, avapTnon ELKOVWY, TIOCTEP I TOUVLWY 0EEOUAALKOU TTEPLEXOUEVOU
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Ye€ovoAlkn TapevoxAnon wc avtaAdayr: e€avaykaopog Tou evOG LEPOUC O 0e€OUAALKN
enodn wg avtdAaypa yo mtpocAndn, mpoaywyn / avelen f avénon wodou r ansiln dtLav
Sev yivel dektn n mpotaocn ya oeovahikn emadn, Ba umdpéel peiwon uobou r andAucn tou
oTOHOU

e ExBpko meplarlov: emEpPacn oTNV EPYACLOKNA EMiSoon TOU BUUATOC KATA TTApAAOY0o TPOTO
Kal Snuloupyia r ékBeon tou BUpaTOC o€ £va exBpLkd, aBolo kat ayevég mepBArlov.
OL cuunepldopeg Kal oL MPatelg mou avadépovral To MAvw avoadEépovtal eVOELKTIKA Kol Ol
TLEPLOPLOTLKA.

H ogfovalikr mapevoxAnon kat rapevoxAnon Adyw ¢uAou/ce€oualikol TPpocavatoAMouol pmopset
va ekdnAwOel pe Sladopoug tpomoug (BA. MapdpTnpa OTn CUVEXELQ).

7. 08nyieg mpog OAa ta atopa Tn Akadnuaikng Kowotnta¢ tou KoAeyiou yia amotpomn KoL OVILUET WTLON
¢ 0e§oVaAKG TapevoxAnong Kat mopevoXAnong

A. O8nyigg yLa TV anotpomni thg oe§oVaALlkng napevOXAnong Kot tng mapevoxAnong

e  ETOLWKETE TNV OAOKANPWHEVN KoL OVTLKELUEVIKN EVNUEPWON YLlo TN VopoBeoia mou adopa
oTNV MapevoxAnon Kal oe€oU ALK TIUPEVOXANGHN KOL TOUG UNXOVLIOMO UG TPOOoTACLOG

® JUUUETEXETE Ot SPACELC KOL TIPOYPOUUOATO KOTAMOAEUNONC TWV QLTIWV TWV EUPUAWV
SLOKPIOEWY, TWV OTEPEOTUTIWY KOl TWV TPoKaTaAPewv mou cuvtnpoUlv TV mapevoxAnon
Kal Tn oeoualikr mapevoxAnaon

e Amnodelyete oulnNTAOELS, OXOALO, UTTALVIYHOUG, XELPOVOUIEG, EKPPACELS TTOU GTOXOMOLOUV N
£xouv onueio avagpopdc to GUAO f Tov 0£E0VAALKO TIPOCAVATOACUO f TNV TAUTOThTA PUAOU
omoloudnToTE atdpoU

e AlopBwvete tn ouunepldopd oag Otav avtlihapPaveote OtL evoxAel i mpooPAarel GAAo dtopo
Kal un Stotdalete va amoAoynBeite

e KaBopilete ta atoplkd 6pLa cag otouc/oTic GAAoucg/eg otav éxete evbeifelg oupmepldopdg
TIOU 00 EVOYAEL 1 oag TpooBAaMel

e Juvepyaleote He TNV apuddia apxy ywa tn PBeAtiwon tou epyactakol/dpoltnTikou
nepBarovtog kat tnv epappoyn tou Kwdika MpakTikig.

B. O8nyieg yLa TNV QVILHETWITLON TNG MAPEVOXANONG KoL TNG 0£§0VAALKAG TAPEVOXANONG

OL amobékteg mapevoxAnong f os€oUaALKC TIAPEVOXANONG CUXVA EMLXELPOUV va TNV ayvoouv 1 va
TNV anokpUnTtouv. AModUYETE AUTA TNV OUUVTLKY, AVEKTIKA, em{nuia kot adlé€odn MPAKTLKN Kal:

e  MnV ayvONOETE Il UTIOTIUIOETE TA SUCAPECTA CUVALCON AT TTOU GOG TIPOKAAEL
e Epmioteuteite TNV eKTIUNGH 0QG yLa TN CUUTEPLPOPA TOU ATOLOU TIOU 0a¢ TTAPEVOXALL

e Mnv awoBadveote aBoAa, N VIPEMECTE N KATNYOPELTE TOV EAUTO 0OC yLa T cuuneplpopd
Tou Spaotn (avdpa r yuvaikag)

e  Mnv emAEYETE TNV ATOUOVWON Ao TOUG/TIG AAOUG/e

e  Mn SwaloAoyeite tn cuunepidopd tou Spdotn (avdpa 1) yuvaikac).
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AvoAaBete tnv evBUVN VoL EVEPYIOETE CWOTA:

KaBopiote ta 0pLa oag otov Spaotn (avdpa n yuvaika)
ATTOKPOUOTE ] AVTIUETWTOTE PUXPALUO KOL ATTOPOOLOTIKA TN cupmeptpopd Tou/TNng

AV TO GUYKEKPLUEVO TIPOCWTIO, TIAPA TIC TIPOCTIABELEG 0ag, CUVEXLOEL TNV apevoxAnon 1
oefoUaALK TapevOXANon, EVNUEPWOTE EUTILOTO OAC ATOMO Kal UANOTE €micng HUE TNV
OLKOYEVELA 0OC

Tnpelte nNUEPOAOYLO HE OTOLXEID TWV TEPLOTOTIKWY TOPeVOXAnong 1 oe€oualikng
napevoxAnong
Evnuepwote TV apuddia apxn

YrioBdAete ypamtd mapdnovo otnv apuddia apxn A koatayyeAio oto kad’ UAnvV appodio
Opyovo avadEPOVTAC CUYKEKPLUEVA KOl OVTIKELLEVLKA TL EXEL YIVEL, TTOTE KoL TtoU.

JupBouleuBeite tov/tnv Emitpomno Alolkioswg Kat Mpootaciag AvOpwrivwv AKalwUATWY,
w¢ Qopéa lodotntag kat KatamoAéunong twv Alakpioswyv, i tnv Emttponr) lootntag twy
DUAwV otnv AltaoxdAnon kat otnv EmayyeAuatikr Ekmaidsuon f toug/tic EmBewpntég/tpLeg
Tou Tunuatog Epyaciag Tou Ymoupyeiou Epyaciag, Npoévolag kat Kowwvikwv Acpaiioswv.

8. KaBnkovta kat eu0Uveg T AsiBuvong v Kosjiou

A. AracdalAion agLlonpenoug epyaciakou teptpailiovrog

H AlevBuvon tou KoAeylou:

Avayvwpilel 0TL n mapevoxAnon Kat n oe€oualikn mapevoxAnaon eival popdég Euduing Blog
Kal cuVLOTOUV amayopeupévn Slakplon Aoyw duAou otnv epyacia

Exel vopkn guBuvn va dtacdalilel éva aodalég, afloTPenES, UYLEG Kal GLALKO EPYOCLOKO

niepBarov

ExeL tnv €vBUVN MPAANYPNG KAL AVTLUETWITLONG TNG TIAPEVOXANCNG KAl 0EEOUOALKAG

napevoxAnone.

Eldikotepa n AtelBuvaon tou KoAeyiou:

Mpootatelel TOUG/TIC pYAlOUEVOUC/EC Kal TOUG/TIG doltnTEC/Tplec oto KoAéylo amo kabe
MPAEn mou ouvloTd SLakplon Aoyw ¢UAoL Kal Wilwg amod kabe cuuneplPopd MOV CUVLOTA
napevoxAnon n ocefovalikn mapevoxAnon, kabwg kal and kKABe mpaén mou anoteAsl Aueon
N £€Upecn Ouopevn WETAxelplon, AOYyw TNG amoKpouong TMOPEVOXANONG N o€€OUAALKN G
napevoxAnonc n Aoyw umoBoAfg oxXeTIKAC KatayyeAiag/paptupiag

‘ExeL umoxpéwon amnévavtl otov/otnv epyaldpevo/n kol otov/otnv doLtntr/Tpla mou unéotn

oefoualikn mapevoxAnon n mapevoxAnon n/kat aueon n €uuecn SuoUEeVH HeTOyElplon AOyw
anokpouong TETolag CUUTEPLPOPAC 1N UTMOPBOANG OXETIKNG KatayyeAlag, OUECWC HOALG
TepLEADEL 0€ YyvWwaon TNG N CUYKEKPLUEVN OUUTEPLPOPA N OL GUVEMELEG TNG, va AAPeL kKABe
Mpoodopo HETPO ylo TNV Tavcon Kal pn emavaAndni tng kabwg Kol ylw tnv apon Twv
OUVETIELWV TNG

Je avtiBetn mepimtwon n Appodia Apxn elval cuvunelBuvn pe To MPOowTo Tou SLEMpPaAte TG UTIO
avadpopd AmayOpPEUUEVES TIPALELC.
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B. Métpa tng AteUBuvongtou KoAeyiou yia mpoAnyn tng mapevoxAnong Ko tTnG 60U aALKIG
mapevoxAnong

H AlevBuvon tou KoAeyiou yvwaotomnolel tov Kwdika MNpaktikAc otoug/oti epyalOUeVoUc/ec
Kal touc poltnteg/tpLeg tou KoAeyiou, yparmtwe A AMWE MwE, Kol LEPLUVA WOTE N 0€E0UAALKN
mapevoxAnon oto mepBAarov epyaoiag pnv eivat amodektr, AapBavovtag UETpPA o KAOEe
niepintwon mou gpyalopevog/n, dpottntig/tpla 6ev cuppopdwvetal

e Alaodalion gpyactakol meplBarioviog, mpoottol, acdaloug kal GLAkoU, OTIoU oL OXETELG
HeTaEL TwVv gpyalOpevwy Kal HETAED Twv HeAwV TNG Akadnuaikng Kowvdtntag tou Koleyiou
Slakpivovtal yla tov aAAnAoceBacpd, TNV €UyEvela, TNV ELAKPLVELQ, TNV KAtavonon, tTnhv
gumotoolVn, TN CUVEPYAOLA KOl TN CUUTApAcTacn

e [poodépel mpoypappata ekmaibsuong Kal empopdwong Twv HeAwV tNg AKASNUAIKNAG
Kowotntag tou Koleyiou avadoplkd He TIC amayopeUUEVEG OLOKPLOEL, TN onupacia Tng
KatamoAépunong Kat €€AAeln¢ Toug, KOBWG Kol TwWV CTEPEOTUTIWY TIOU OUVINPOUV Kal
avamapayouv TG Slakpioelg, tnv €uduin Bia, tn oefovalikn MapevoxAnacn, TNV aviooTnTa
OTNV £pyacia, TIC OXETIKEG VOUOBDETIKEG SlatdEelg Kal ta odpEAn amo tnv tipnon/spapuoyn
TOUg

e JUotaon «Emrpomng lootntag» ywo tnv moapakolouBnon tng edpapupoyng tou Kwdika
MpOKTKNAG, TNV afLoOAOYNON TNG MOTEAEGUATIKOTNTAG TOU KaL TNV UTTOPBOAN €LONYNOEWY OE
KaBe Apuobla Apxn ylo LETPA TOU UTopel va kpilvetal OTL xpeldlovtal yla tn BeAtiwon, T
Slopydvwon twv umod avadopd mpoypappdtwy. Emiong, n Emtponn lootntag odeidel va
OPYOVWVEL OE TOKTA XPOVIKA SLOOTAHATA EMLUOPPWTLKA GEULVAPLO KOl OAO EVNUEPWTIKO
UALKO Yyl Tl HEAN tng Akadnpaikng Kowvdtntag tou KoAeyiou Kat va koMepyel ayaotn
ouveEPYOOLa HE CUVODELG EMLTPOTIEG EVTOC TOU KoAsyiou Kal ovtotnteg ektog tou KoAsyiou

e EvBappuvon twv peAwv tng Akadnuaikng Kowotntag tou KoAeyiou va cuvepyalovtol UE TV
Emwtponn) lodtntag, va ouvelodhEPouV OTLG SpAoTNPELOTNTEG TNE KAl va avapEpouV TIG anoPeLg
TOUG YLOL TO TIPOYPAUMOTO Kol HETPA TPOANYNG KAl KOTOMOAEUNONG TNC OECOUOALKNG
TapevoxAnong Kol TapevoxAnong Kal tnv amodoor) Toug Oe OXECh HE TO €PYyOcLako
nieptBarov.

9. YnoBoAn kaL e§€Tacn mapanovwy

To KoAéylo €xel kaBopioel cadeic Sladlkaoleg yla TNV AVTIUETWTILON TNC MOPEVOXANONG KAl TNC
ogfouaAkng mapevoxAnong. Autég ot Stadikaoieg e€aodalilouv tnv emiluon Twv MPOBANUATWY UE
AUECO KOl amoteAeopatikd tPomo. H dladikacia emiluong kabe tétolou mpoPAUATOG UMopEl va
TApEL elte avemnionun eite emionun popdn.

A. Ecwtepiki/avenionun Stadikaocia
H ecwteptkn Sladikaoia €xel 0TOX0 TN Slepelvnon KOL QVTLLETWTILON TIEPLOTATLKWY EVTOC TNG OXOANG:

e O/H katayyéMwv/ovoa ameuBivetal otn AlevBuvon tou KoAsyiou kat UTOBAAAEL YPATTTW G
To mapdnovd tou/tng

e H Ae0Buvon tou Koleylou kataypddel TO LOTOPKO TOU TEPLOTOTIKOU Kot SLEpELVA Th
SuvatotnTta Gueong emikolvwviag 1 dtapecoAdpnong

e  AvOAOYWC TOU LOTOPLKOU, KOl UETA amd yparth cuvaivean tou/tng katayyeAhovta/ouoog, n
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AleBuvon tou Koleylou eite (a) evBapplvel tov/tnv KatayyeAovta/ovoa va €nynosL 6To
ATOMO TIOU TPOKOAEL TNV avermlBuuntn cuumneptdopd OTL autr 6ev elval eumpoodektn, OTL
eivat mpooBAnTIKA, OTL Snuoupyel SuoapEokela Katl OTL emepPaivel otnv epyacia/doitnon
tou/tng, eite (B) avohappavel SiapecordaBnon

H AiehBuvon tou KoAsyiou mipoBaivel o evépyeleg HOVO Qv N TtapevoxAnon kai/ri oe€oualikn
TOPEVOXANON CUMPBAIVEL Yo IKPO XPOVIKO SLACTNUA, KoL 0V O PEPOUEVOG WE SPAOTNG
daivetal mpoéBupog va culnTAoEeL Kal Ppovo €av o/n KatayyeMwv/ovoca emtBupel va yivel
StapecolaBnon

Y& mepintwon mou o/n katayyéAwv/ovoo eMAEYEL TNV GUECH EMLKOWVWVIN PE ToV pePOUEVO
w¢ 6paotn, Tote N AlclBuvon tou KoAeylou €xeL Tnv euBUVN va mapakoAouBroeL TNV EKBacn TG

Je nepintwon SlapecoAdpnong, n AletBuvon tou Koleyiou avahaupavel tnv guBovn tng
ETUKOLWVWVIOC e ToVv depOUEVO WG SpAaoTn

Ye KABe mepimtwon, n AlcuBuvon tou Koleyiou xelpiletal tnv meplmtwaon Ke TANPN exenUOsLla
Kal ¢povTileL yla TNV oAOKANPWON TNG EVIOE EUAOYOU XPOVIKOU SLOOTIUATOG.

H AletBuvon tou KoAeyiou Staodalilel 0Tl n sowtepkn/avenionun Stadikacia e€€taong KaTayyeALW v
yla mopevoxAnon n os€ouvalikn moapevoxAnon:

Eivalt cadng, éxel enefnynBel kol sival katavont amd OAa ta HEAN NG AKASNUALKNAG
Kowodtntag tou KoAeyiou

Alg€ayetal pe exepUOELA KO AVTLKELUEVIKOTNTA

Mapexel LkavomolnTikh kabodrynaon Kat otApLen otov/otnv KatayyeAlovta/ovoa

Mpooeyyilet Kol avTLUeTWTTileL tov/tnv  katayyéAovta/ovoa KaL  tov/tnv
katayyeAopevo/n ue osfacud

As Bupatormoleitat o/n katayyeMwv/ovoa oute o/n KatayyeAOpevog/n
Ag BupaToToLoUVTAL TUXOV LAPTUPES

Mapdyel amoteAéopata o€ €UAOYO XPOVIKO SLACTNUO Oamd Thv nUepounvia umoBoAng tou
TapaTOvVouU

EvBappuvel tov/tnv katayyéAhovia/ouca va avadpepbel oTa MEPLOTATIKA TTOU CUVLOTOUV
napevoxAnon n oe€oualikr TapevoxAnon eite mpodopIKWE ELTE YPOANTWE

Juotnvel otov/otnv katayyéAovta/ouca vo GUAAEEL LE TIPOCOXN OTOLXELO TIOU TUXOV
SlaBetet  kat adopolv TN OouumeEpldopd TOU/TNG Kal/tn  cupmepwpopd  TOU/TNG
katayyeAOpevou/ng

Epwtd tov/tnv katayyeMovta/ovca ov smiBupsl va avtlpetwriost o/n dlog/a tnv
Kataotoon N av xpelaetal tn ouvdpoun tng

Evnuepwvel tov/tnv katayyéMovta/ovca yio To Sikalwpo tou va urtoBalel emionun
KatayyeAia

Eav amatteital, Kol XWPEILG OTIYUATIONO TWV EUMAEKOUEVWY, OmOEVUYETAL N UETALY TOUG
EMOYYEAUATIKA ouvepyacio f/kal amopokpUvovtal dv Bpiokovtal o koviwvd ypadeia n
otov i6lo 6podo.
H sowtepikn/avenionun Swadikacio Sev adopd umoPoAr katayyehiag. Adopd umoBoAn
TaPAnOvouU Kal o€ Kapia mepintwon AEN unokaBlotd tnv enionun Stadikaoia umoBoAng kat
g€étaong katayyehiag yio mapevoyxhnon r os€ovaliki mapevoxAnon. O/H katayyéMwv/ovoa
UMopel o€ omoLOdATOTE 0TASLO TNG EcWTEPLKAC/avenionung Stadikaoiag, av To embupel, va
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TIPOXWPNOEL 08 eowTepkA/emionun Sladikacia kal Pe OXeTk Kotayyehia otoug Beopolg
TOU KPATOUG N TN ANYPN SIKAOTIKWY UETPWV.

B. Ecwteplki/enionun dtadikacia

Mo va apyxioet n enionun Swadikaocia efftaong katayyeAlag yia oefouallkn mapsvoxAnon n
mapevoxAnon, TpEmnel va umoBAnBel ypamtwe, amd to pEAOG tng Akadnuoikng Kowdtntag tou
KoAeyiou, oxetikn katayyeAia ota kad’ UAnv appodia opyava f otnv kad’ VANV apuodia melbapykn
emutporr). H unoPAnOeioa katayyehia Oa efetaotel Suvapel Twv Sladlkaolwy Tou TpoBAEMoOUY oL
NopoL kat ol Kavoviopol mou toxuouv kat ebpappdlovral and to KoAéylo, yia nelBapylkd EAeyxo Twv
HeAwv Ttou Akadnpaikol MpoowTmikol, Twv HEAWV TOU AOWKNTIKOU [MMPOoCoWTKOU Kol Twv
Qottntwv/Tpuwv avaloya e To Tou avhKeL o/n katayyeAouevoc/n .

Nosital otL o kGO mepintwon, mapevoxAnon i oeovaliky mapevoxAnon Suvatal va KatoyyeAO el
otnv Aotuvopia, n omoia Oa mpoPei os oxetik Slepelivnon TNG 0 OXEON UE TN Slampagn moLvikoU
adlkAuatoc.

I. Nowwkn kat actiki Stadikaocia

‘Eva BUpa 0e€oUaALKNG Kakomoinong €xel To SKAlWUO VO OOKNOEL EEXWPLOTEG TIOWLKEG 1) QOTLKEG
Katnyopleg evavtiov evoc/plag pepopevou/ng wg SpAotn/Tplag Ta VOULKA SLKalwhoTa Tou BUpatog
o€ kapia nepintwon dev neplopilovral olte ennpealovtal amnod toug NelBapylkous Kavoviopoug kat
Ttoug Eocwteplkol¢ Kavoviopoug Asttoupyiag tou KoAeylou katl tnv mapoloa MOALTLK).

10. Kpartikoi Oeopot kot aAAot popeig yra urtoBoAn KatayyeAiog

Mapamnovo n katayyeAia yia mapevoxAnon r oe€oualikr mapevoxAnon Umopel emiong va umtoBAnBet
oToUuG akGAouBoug Beopuouc:

e Emitpomnog Aolknoewg kat Mpootaciag AvBpwTivwv Atkatwpatwv Qopéag
lootntag kat KatamoAéunong Twy Alakpioewv.
AlevBuvon: Era House, Alayopou 2, 1097, Asukwoia.
TnA.: 22405500/501 Iotoxwpog: www.ombudsman.gov.cy
HA. AlevBuvon: ombudsman@ombudsman.gov.cy
e Emutponn lodtntag twv QUAWV otV AlacxoAnon Kot
otnv EmayyeAuatiky Ekmaidsuon.
AleBuvon: KAquevtog 9, 30¢ 6podog, ypadeio 312, Asukwaia. TnA.:
22400894/5
lotoxwpog: www.eif.gov.cy
HA. AlevBuvon: genderequalitycommittee @ mlsi.gov.cy
e EmBeswpntég/tpleg TuAuatog Epyaociag, Yrnoupyeio Epyaaciag, Mpodvolag kot
Kowwvikwv Aodpaiicswv.
AlevBuvon: KAquevtog9, 4o¢ 6podog, Acukwaoia. TnA.:
22400801
HA. AlevBuvon: director@dl.mlsi.gov.cy

Mrmopouv eniong va urtofAnBouv mapanova:
e  JTIC CUVSIKOALOTIKEG OpyOavVWOELG
e e opyavwoelc/dopeic mpowbnong tng Enduing LodtnTag
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NAPAPTHMA

Evéelktika mapadeiypota oe€oualikng mapevoxAnong:

o [lpooBAntika N axpelaota ayylypata Kol OwTeleg o€ omoLoSNTOTE LEPOC TOU OWHATOG

o  XelpOVOWieC e OTIOLOSATIOTE PEPOG TOU CWHATOC H VO LATO LUE TA HATLA, TO OTOUO K.ATT.

o AvNOIKeg 1 MPOOBANTIKEG TIPOTACELG

e  JIXOAlO yla HNTPOTNTA KaL T KEKTNHEVA TNG (Y. Adeleg, SleuKOAUVOELG)

e IYOALO I XOPOAKTNPLOMOL YL TNV OLKOYEVELOKN KOTAOTOGCN, TOV €VOUMATOAOYIKO KWOKA 1 TNV
eudavion

e  IYOAlO yLO TO CWHA, TO TIPOCWITO, TOV 0EEOUAALKO TIPOCAVATOALGHO, TIG 0e€0UAAKEG ETLOOTELG )
00U OALKA EAOTTW LOTO KATTOLOU

e YmovooUpeva mou MpocBAMoUV TN yevetrola aflompEneLla

o Tpamtec A podopkég UPBPeLc 0eE0VAALIKOU TTEPLEXOUEVOU

o [pamtd r mpodoplkd epwTdAoya

o T[poPBol 1 £kBeon ewovwy, odwtoypadlwy, TAWLWY, HPNVULATWY KA. ocg€oualikou
TLEPLEXOLEVOU |LE OTIOLOSATIOTE TPOTIO N LEGO, NAEKTPOVLKO (T.X. e-mails, SMS K.ATt.) i un

o MNapdakAnon 1 amaitnon yia oefoualikég xapeg, Slaitepa pe TNV unmdoxeon mMpocAndng,
TPOOYWYNG, KN IOAUCNG K.AT.

o [opatnproelg e 0eEOUAALKA UTIOVOOUEVA
o  MELWTLKEG TTaPATNPAOELS Yia To GUAO A TNV eudavion

o  Epwtnoslg avadoplkd He TN oe€ouallkny cupmepldpopa i e€LloTOpnon 0e€0UANKWY EUTELPLWV OTO
Bupa

o MNapaBiaon Tng LBLWTLKAC LWNC, EVIOC I EKTOG epyaciag, OMwWE M.X. TAPeVOXANTIKA ThAsdwvnpata
o JWHOTLKNA eniBeon oe€ouaAlkoU TIEPLEXOUEVOU Kt EEQVAYKAOUOG 0 0€0UQALKN emadn)
o Actela N melpaypato oeouaAlkoU TeEPLEXOUEVOU

o Juvexelc mpookAnoelg oe delmvo 1 e€66oug mapa TNV andppu Toug amno to Buua.

Qoto00, MPENEL va oNUELWBEL OTL elval GUGLOAOYLKO KOL AVAUEVOUEVO OE £va aUyXpovo TteplBarlov
gepyaciag Omou ol epyalOpevol TepvoUV £va UEYGAO HEPOC TNG NUEPAG TOUG EKTOC amo
EMAYYEALOTIKEG SpaoTNPLOTNTEG VO QOKOUV KOl KOWWVIKEG Spactnplotntes. MdaAlota, moAAd
{euydpla yvwplotnKav oTov XWPo gpyaciog touc. To i6to propsei va toyvel kot petafy dottntwyv/pLwv.
AUTO TIOU TIPETIEL VA TOVLOTEL €lval To avemtBupnTo Tng ouunepldopag.

Kapla amd T mo mavw ouumnepldpopeg 6ev ouvioTtd oeCoUOALKr) TtapevoxAnon €dav Oev eival
avermBupuntn amno tov/tnv anodéktn/TpLa Tng f av Sev eival tétolag popdng Kot puong mou va Biyel
v aflompémnela avdpwv Kal Yuvolkwv. Av n ocuumepldpopd eival amodektr) Kol ylveTal HE TN
ouvaiveon Twv pepwv, Tote dev Tibetal B£pa oefovahikn g mapevoxAnonc. Elvat cadég otL nmpoBbeon
(koA A kakn, aBwa n évoxn, umoYlacuévn R avumoPiaotn) tou/tng dpaotn/Tplag sival evieAwg
adladopn kol xwpeic kauia onpacia. H kaAr nipoBeon dev avalpel pla cupnepidpopd n onoia cuvIoTA
oefoualikn mapevoxAnaon.
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ARAwon EUnLoTEUTIKOTNTOG

«AvtihapBavopal kat avayvwpilw ot n  Swadkaocia  Slepevvnong ToUu mapanovou
TOU /Th Guutetreeieeieitettas et etete saseasaes sas etetes et ssasas s ebese st susass sss sbetes abasa sun sebass sbs abeses nsssasass s abe st sasans sen sbebesans abn abe stesesns
EVOIVTIOV TOU/TIC oueuieiteiieieetectete ettt et etets ets stssas saestebes s ssss et etess sas sbasas see sbebes esssansssntets sbn sbsses sussuesaes stebessessrnen
avadoplka Ue Loxupllopevn Stampagn oe€oualikng mapevoxAnong, ivol amoAUTwWG EUMLOTEUTLKY.
Avalappavw Og TNV UTIOXPEWGOH va UNV avoadEépw OTIOATIOTE O OMOLOVENTIOTE, EVIOG N EKTOC OU
KoAeyiou, eite otolxelo tou mapamovou eite tnv Umapén oautoly TOUTOU TOU TOPATIOVOU K
omolaodnmote MTUXNG TNG und €¢EAEn Sladlkaoiag, eite Twpa eite omotednmote oto PENOV.
Avalappavw emiong tnv uoXPEWGN 000 UIMoPW va eUrtodiow tn Sloppor] omoLlouSATOTE OTOLXEIOU
avadoplkd HE TO TO TIAVW Kal av €xw tn Sduvatdtnta va amotpePw T APn yvwong amo
omolovénToTe Tpito. e meplmtwon mou dev TIUAOW TN SE£0UEUCH HOU auTH, Ba UTOKELHOL O€
nelt®apyikn Slwén pn amokAelOpevng Katl tng andAuonc/amoBolng poitnonc.

OVOUOTETIWVUO: vvveverererererereresansersseseseste snsnsstssssssassnssssssss eveeessssssssssssssssss stesessesssssas sesan

Yroypadn
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